
BP Floater Staffing is proud 

to have provided staffing 
solutions to businesses for 
over 25 years. Let us help you 
solve your people puzzle. 

Did you know that hiring the wrong candidate can cost a business almost 

three times their annual salary? To avoid this often fatal business error, BP 

Floater Staffing offers you our Ten Commandments for Human Resources.

Commandment No. 2
When faced with numerous applications for single position, particularly at 

this time of year with post-secondary students seeking work, conduct 

telephone interviews to pre-screen candidates prior to granting interviews. If 

possible, use open-ended questions to gauge candidates’ level of interest 

and knowledge of the position. 
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 Quote of the Week
“When we learn something from 

each other, we’re formed by the 

experience...we are authors of 

each other.” 

                               - Doc Searls
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Spring is Here!!! This means, among 
other things, that secondary and post-
secondary students have started their 
summer job search. With the global 
economic situation we are facing this 
year, there are fewer positions open to 
them. How should your business handle 
this influx of students to find summer 
work?

Acknowledging Summer Applicants
We at BP Floater Staffing recommend 
that you acknowledge applicant 
submissions including resumes and 
online applications. It is important to 
leave a positive, pro-active attitude with 
job seekers. While you may not be able 
to hire every student, your input on 
resumes and interview skills will be 
gratefully received. Remember, students 
seeking work now may become your 

future employees and CUSTOMERS. 

Upcoming Events

Staffing for Canada Week
June 7 – 11, 2010
Appreciate your 
temporary and in-house 
employees!

PeopleGram Promotion
As a newsletter recipient, you are  
eligible to contact us to receive a 
complimentary Floater Staffing 
template to help you manage 
summer student applicants. 
Please call or email for templates.

John V. Kelly - Recruiter, across  all 

divisions and all skill levels. In-house 

Safety Officer with over 15  years’ 

Calgary staffing experience.

We at BP Floater 
Staffing can help you 
manage the summer 
hiring process. 

For more information, 
please call us at 
403. 252.1987 or visit our 
website at
www.FloaterStaffing.com
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