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FEATURE STAFF PROFILE

Alyson Frances Woodard - B.A.

HR  generalist invelved in
; ! administration, customer
Receive special service, payroll and billing,

interviewing, applicant selection,
and business development.
Go, Alyson, Go !!!

offers, stay abreast
of current staffing
trends and obtain
specialized advice

Issue Promotion
Complete our survey and receive a 30 minute
complimentary session with a specialist from our

Quote of the Week Consultants-At-Large division. Survey will be sent June 4

“Leaders are made, not born. You learn
to become a leader by doing what

other excellent leaders have dane

before you. You become proficient in
your job or skill, and then you become
proficient at understanding the
motivations and behaviours of other
people.” - Brian Tracy

Consultant Defined

Require a qualified, experienced specialist to
troubleshoot your needs? Stuck on where and
how to look? We can solve your people
puzzie!

Introducing Richard - Trouble-Shooter
Extraordinaire. Available for project and
contract work, he possesses knowledge and

BP Floater Staffing has a plethora
of qualified individuals whom we
can present to suit your needs and
demands, long and short term.

Upcoming Events

Congratulations to every
temporary/contract employee in
Canada. CANADA STAFFING WEEK
June 6" to 12" 2010 celebrates
You!

hands-on experience. Richard may be the
ideal individual to confidentially manage your
business and staff. He deals easily with sticky
situations and has 20 vyears local small
business management experience. Resume
and references available for your review,

A consultant is an experienced
individual who is trained to analyze
and advise YOU in order to help you
make the best possible choices. A
strategic consultant may evaluate a
business plan and help you develop
an action plan. Shefhe suggests,
evaluates and recommends to meet

Our website has a new look !1!
Check it out at:
www . FloaterStaffing.com

Another highly gqualified candidate, Susan,
will remove all of your administrative and

strategic goals.

BP Floater Staffing offers you

the TEN
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accounting woes. Organised, knowledgeable
and astute, Susan has led and managed
administrative teams for 15 years. Available
for either short or long-term employment, she
mav be vou next ideal hire.
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When contemplating any new business hire due diligence is vital. Define the
role being filled and capture that information in a formal document. Review
this content together before hire and keep a copy, signed by both parties, as

part of their employment file.

Commandment No. 3

Create a written Letter of Offer. Include performance, remuneration and

termination clauses.

Calgary, Alberta
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